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Presenter
Presentation Notes
Career identity is constructed from many points of view and the many narratives we tell ourselves and others Law et al. (2002) noted that when looking at the career development it is the narrative we tell about ourselves that best illuminates our thinking.  The narrative of one population has remained relatively silent in career development research: rural women.  While there has been significant research into impact of relational contexts on a woman’s career choice the bulk of this research has been  based on the lives of urban women.  The trend toward urbanization remains strong globally, however, women continue to live and work in rural communities and there continues to be a need to understand how, with limited options, they can continue to develop their career and life paths 


Overview

= Why the rural
context?

= Demonstration PSMI
= Research results

= Strategies

s Q&A




i Why Rural?

= Rural areas: pop. density of fewer than 150
per sg. km

= Impact of globalization

= Decline in the basis of rural economies:
forestry, farming, mining, and fishing

= Reduced access to higher & continuing
education

= Limited exposure to a range of occupations

= Lack variety of role models

From Canadian Rural Partnership, 2000; Phimister, Vera-Toscano, &
Weersink, 2001
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Presentation Notes
Some of globalization’s most intense conflicts are occurring in rural areas where more than half the people live in communities with a population density of fewer than 150 people per square kilometer (Ministry of Rural Affairs, 2000). The decline in the basis of rural economies; that is forestry, farming, mining, and fishing has impacted rural community function and viability (Troughton, 1999).Rural women, in comparison to their urban counterparts, have been uniquely impacted. Reduced access to higher and continuing education, limited exposure to a range of occupations, and few role models have been identified (Canadian Rural Partnership, 2000; Phimister, Vera-Toscano, & Weersink, 2001). However, there is a noticeable lack of information on rural women’s life-career development across the life-span. 



i Why Rural Women?

Rural female employment rates lower

Menial and low-paying work - little or no
opportunity for economic advancement
(Phimister et al., 2001).

Underemployment

Lack of childcare facilities & public
transportation

Urban-based career interventions and models
may not represent best solutions
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Presentation Notes
Rural women, in comparison to their urban counterparts, have unique circumstances to contend with when considering their life-career paths. Rural female employment rates in Canada are significantly below the rates found in urban centres and the work available tends to be menial and low-paying with little or no opportunity for economic advancement (Phimister et al., 2001). Additionally, rural females tend to be underemployed when compared to their urban counterparts. Lack of childcare facilities and public transportation are factors that reduce female employment opportunities (Shaffer as cited in Phimister et al., 2001). As economic, technological, and social changes continue to transform rural areas, women face particular challenges in making career decisions and in managing their work lives. Therefore, career interventions and models which may be effective in urban settings do not necessarily represent the best solutions for rural women. 


i Research Purpose

= How do rural women
explore their
options, plan their
directions, and enter
and progress In their
chosen life-career
paths?




i Rural Community

Pop. 1100 & growth rate of less than 4%

Accommodation & Food Services; Agriculture,
Forestry, Fishing, and Retall

Less than 30% are employed year round

Average total income for men is 15% higher
than the average total income for women

>75% of women earn less than $30,000/yr.
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Presentation Notes
Less than 30% of working pop. Employed year round full time compared the provincial average of 48%. Significant financial disparity between the income of men and women: men are employed in full-time, full-year work more than twice as often as women
Asgard shuffle” which is you have, usually, minimum, two  or three jobs on the go… [You are] constantly shuffling and like my schedule every week changes and it becomes odd jobs. It’s very… half the time is spent organizing jobs.”

Here is a small town like ours, you can be a teacher, you can be a nurse, you can be a waitress, you can run your flower business. It’s same old, same old, pink ghetto.” 



Life Path Orientation

= Framework for providing real life narratives

= Story as psychosocial construction

= Internalized and evolving narrative of identity

= Integration of past, current and expected future

= Transition behaviours form an integral part of
biography

= Involves negotiation by a reflexive self of potential
roles available to them

= Roles are constrained and enhanced by social
structures and interpersonal relationships


Presenter
Presentation Notes
the life story is an internalized and evolving narrative of identity that integrates past, current, and expected future (McAdams, 2001). The life story is also viewed as a psychosocial construction because the story is formed and located within an individual’s defining culture(s). Transition behaviours are regarded as developmental processes forming an integral part of a biography that links past events to the present and are embedded and shaped by place and time. This orientation reflects an interest in how individuals construct and pursue their life goals through the choices and actions they take within socially structured opportunities and limitations. 


Research Design &
i Participants

= Participatory Research design with community
engagement

= Multiple data sources: narrative interviews,
life-paths, life-space mapping, possible selves

= Focus today is on possible selves maps

= Two women Iin each of five age categories
(20’s, 30’s, 40’s, 50’s and 60’s) who lived In
one rural community in BC for a period of 10
years minimum
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Presentation Notes
we chose the semi-structured interview approach to gathering data allowing the women to steer the interview around structured exercises including: significant life events timeline, possible hoped / feared selves, a the web of resources diagram and 2, 5 and 10 year possible future selves projections. 
Narrative Interviews: What is it like to live and work in this community? What have been the major events (a) for you and (b) for your community in the last 4 years? What is employment like for women in this community? Can you give me a brief overview of your employment history? 
2. Participants created a visual map of their lifepath using significant memories or turning points from the past.  This activity was intended to increase awareness of the impact of past events. They drew the lifepath, moving the line upwards to depict positive events, and downwards to depict negative ones. 



i Possible Selves

Future-oriented, personalized component of self-
knowledge

Constructed through self-reflection and use of
Imagination

Represent the hopes, expectations and fears of
people considering their future

Standards by which one gauges current behaviours
or information

Act as motivators to attain goals and avoid fears
Procedural knowledge to guide behaviour
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Presentation Notes
Possible selves is a future-oriented and personalized form of self-concept which provides a link between the self-concept and motivation. Represent the hopes, expectations and fears of people considering their future Because they embody possibilities, people’s possible selves may be both positive and negative; goals for which to strive and pitfalls to avoid.  They are the standard by which one gauges current behaviours or information. 
A hoped-for self is an aspired self that one desires to become but which may or may not be realistic—
An expected self is a self that one believes one can realistically become. When hoped for selves are viewed as reachable, specific scripts, plans and action strategies become attached to me and they evolve into expected selves., Then a hoped-for self is seen as unachievable, the plans and motivational controls needed to attain it do not develop.
A feared self is a possible self that one does not want to become yet fears becoming. The feared self plans an important role in the self-concept by acting as a motivator so that concrete actions are taken to avoid  that future possible self. 
Possible selves can act as motivators to attain goals and to avoid fears. Action steps are associated with important hoped-for and feared selves which can guide behaviour.




Possible Selves Mapping

i Interview

= Adapted Cross & Markus (1991)
guestionnaire for adults.

= Use of Visual Aids (yellow / green
paper, maps, blank paper, Lickert
Scale)

s 100Ils used In the interview are also
kinesthetic and are useful as cues

= Useful from youth to older workers




Possible Selves Mapping
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Possible Selves Mapping
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Important Hoped-for Selves

CC LT
50 Increased personal income from business 5 6-7
50 Separate office for work as health counsellor 3-4 3-4
19 Happy 7 6
19 Happily married 4 5
50 A communicator n/r n/r
50 To find food n/r n/r
30 Maintain a healthy relationship with son 6 7
30 Really loving effective teacher 7 7
30 Very healthy 6 7
30 Self-sufficient woman 7 7




Important Hoped-for Selves

CC LT

20 Spiritual student and guide 5 5
20 Acceptor of life passages 6 6
20 Happy 6 5
20 A mother 7 6
40 Be supported: emotionally, financially, 6 6

spiritually, physically
40 Work less, play more
20 Partner
20 Mother




Important Feared Selves

CC LT
50 | Not having a home 1-2 1-2
50 | Business does not work 2-3 2-3
19 |Being alone 4 3
19 | Dying unhappily 3 3
50 |To not find a home n/r n/r
50 | To die in poverty n/r n/r
30 | Unable to provide for myself 1 5
30 | Remain in an unfulfilling relationship 5 3
30 | Sick or unhealthy 7 7
30 | A single mother 7 7
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1 not capable; 7 completely capable



i Important Feared Selves

CC LT

Critical illness or death of child or partner 3 3
20 Abandonment by partner 5 5
20 Being lonely 5
20 Stop learning 1
40 Estrangement from family 7 1
40 Il health 6 3
20 Have a broken heart 5 2
20 Single 5 3
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Presentation Notes
More than fifty percent of the women, when asked to rank their hopes and fears, ranked highly their connection to community and/or family among their highest hopes and disconnection from community and/or family as their deepest fear.  When asked to describe significant events in the community the responses ranged from:  the loss of the doctor to the closing of the mill to the celebration of a new walking route to a canoe trip.


Possible Future Selves

i (2- 5-10 years)

= Occupational
= Relational

= Personal

= Material

= Educational
= Creative

= [ravel
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Upon reviewing this data it is clear that relational contexts are important to rural women in both their hopes and fears.  Five of nine participants indicated at least one, and in once case two, Hoped for Experiences were based on relationships; whereas, seven of nine participants indicated their Feared Experiences were relationally based.   It is extremely likely, that these women will take into account the presence or absence of relational contexts when making future career decisions. 



Participant’s views of the

i future

In my last relationship it wasn’t really an
option to be here and now It's

becoming more of a possibility and I'm

seeing that possibility for the first time.

It would be nice to be near my family

especially if I'm having children. And

then in ten years, I imagine hopefully

I'll still be around here and helping to
take care of my parents (20's)




Participant’s views of the

i future

Pretty much the same, with hopefully a
bit less work and a bit more play. 1'd
like to read more... and develop that

intuitive wisdom that I feel like I have...

Work on this relationship that | have
that's very different than any

relationship I've had in the past (40's).




Participant’s views of the

i future

In two years time definitely looking at finding a
home, not just a physical house, but the
location of the land- Yeah, I sort of feel that
that's part of my calling somehow but | don’t
know how that's going to unfold. And closer
family ties. So In five years.: doing more to
help others, more financially secure and able
to travel and speak more easily. And still very
active in ten years, but content. Always
looking for relaxing, exploring

Age 50




i Translating Research into Action

Strategies for Addressing Rural Women'’s
Career Decision Making
= Possible Selves Mapping
= ldentifying key relational contexts

= ldentifying strengths / barriers related to
Hopes for and Feared Selves

= Using exploration tasks that accommodate
all of the above



i Possible Selves Mapping

s As demonstrated

= A more elaborate process than
demonstrated

= Interactive and engaging



i Identifying Key Relationships

= What relationships are going to
Influence her career choice?

= What relationships are going to be
iInfluenced by her career choice?

= What relationships does she need In
place to make her choices work?



ldentifying Strengths /

i Barriers

= ldentifying Strengths:
= What will support her hoped for selves
= What will diminish her feared selves

= ldentifying Barriers:

= What will get in the way of hoped for
selves

= What will enhance feared for selves




i Exploration Tasks

= What tasks can you use with Laurie to
explore her Career choices?

= What tasks can she use to develop her
possible hoped for selves?

s What tasks can she use to diminish her
feared selves?




Goal Mapping

kids need new shoes / clothes

Q kids want to go on
school trip to Ottawa
\\\\\\

part time job sucks

ex-spouse never takes kids — no time for self

found scholarship for
more hours field trip
at part time
job/
better role

new boss

spouse agreed to take kids
two nights a week

joined women'’s group




‘LQ&A

= Any questions

= Copy of this PowerPoint:

= Contact Blythe Shepard:
= blythes@uvic.ca

= Contact Seanna Quressette:
» Seanna@intentionalchange.ca



mailto:blythes@uvic.ca�
mailto:seanna@intentionalchange.ca�

	Rural Women’s Life-career Patterns across the Lifespan
	Overview
	Why Rural? 
	Why Rural Women?
	Research Purpose
	Rural Community
	Life Path Orientation
	Research Design & Participants
	Possible Selves 
	Possible Selves Mapping Interview 
	Possible Selves Mapping
	Possible Selves Mapping
	Important Hoped-for Selves
	Important Hoped-for Selves
	Important Feared Selves
	Important Feared Selves
	Possible Future Selves �(2- 5-10 years)
	Participant’s views of the future
	Participant’s views of the future
	Participant’s views of the future
	Translating Research into Action
	Possible Selves Mapping
	Identifying Key Relationships
	Identifying Strengths / Barriers
	Exploration Tasks
	Goal Mapping
	Q & A

